SR ofteR AT ST
e e

T P BaT T R ST SET ST TR U, STgAE UE, S ATIAE SUEHE, 9t ag o

T YT USeh! TAT, = T8 T AT ATaaiiarcenes Giereh! UTgashy

TH ITGASHY AAATCATS 7 STTEAR 33 S0 ferarsr ot 5 :
T =0T (First Phase) : foTRad 9@ (Written Examination) qufieh : Qoo
et =/OT (Second Phase) : =@l (Interview) quiieh : Y

[N

T TIAT (Examination Scheme)

o =T : ferRaa e (Written Examination) U;U'ﬁﬂ'? : Roo0
o | fow LGS qUTieh | coTieh et STt TH AT <3E | wHT
() L Short Answer 6 x5
50 Subjective
Management Long Answer 2 x10
General
qaH i ©) 40 3.00 hrs.
Subjects L Short Answer 4 x5
General 50 Subjective
Long Answer 3 x10
Health Issues
. Critical
Subjective Analvei 4 x 15
nalysis
fodr Technical Subject 100 40 Y 3.00 hrs.
o Problem
Subjective / 2 x20
Solving
Tt =Rt : Sr=aRaTat (Interview) quTTeR @ RY
¥

8.
R

Tt orieTent AT T Ot T SISt STordT JuTett T i o & §Fs |
Wwﬁmawﬁmm%wmﬁwﬁmwaﬁmﬁwqﬁmlmﬁﬁh
U= Technical Subjectaﬁwmm SRR WWWI
mwﬁ%ﬁaaqﬁmwmawaﬁmw@qw@ﬁqm@@%uww
T o g7 T | T Tt ot =t wiet we /ST ST STeRT ST fod PETge THu=ame g0 |

T T GUE (F) T WS (W) H AN DDg IRYRAH! TS | (TS - F I AN T3 TGS - G i AR
T3e) ¥ Toef R Toeh! AT ek 5T STy Rashiet SeTos g |

T TISTHAT S Goh TRITHT WUAT Gf ITShAT Tkt O, Frmm e Hifaee st fafe ww=ar 3 mfeam somfe
T STUSHT 3T HENT 93 ST TeehT o o TR SN S I THT ATS T TSTSHHAT TLh! Trer] 749 |

e =Rl fARad TiteTaTe SHle WUehT SFEaRE%eTs AT TS SRureh! sT=qata T aftnfeld e S |

o, UTEFsHA AT T : 0¢810]1R¢ AR |

Page 1 of 5




SR ofteR AT ST
e e

T P BaT T R ST SET ST TR U, STgAE UE, S ATIAE SUEHE, 9t ag o

10.

1.

12.
13.

14.
15.
16.
17.
18.
19.
20.

T YT USeh! TAT, = T8 T AT ATaaiiarcenes Giereh! UTgashy

TUH U : General Subject

(Management and General Health issues)

EUs — (<h) : 50 Marks
(Management)

Management : concept, principles, functions, scope, role, level and skills of managers
Hospital management
Participative management : concept, advantages and disadvantages, techniques of
participation
Time management : concept, advantages, and disadvantages
Conflict management : concept, approaches to conflict, levels of conflict, causes of
conflict and strategies for conflict management, Negotiation skills
Stress management : concept, causes and sources of stress, techniques of stress
management
Appreciative inquiry : concept, basic principles and management
Human resource management : concept, functions and different aspects, HRM strategy
Planning : concept, principles, nature, types, instrument and steps, logical framework
Financial management : concept, approaches, budget formulation and implementation,
auditing and topics related to fiscal management, procurement, supply chain
management, e-LMIS
Leadership : concept, functions, leadership styles, leadership and management
effectiveness
Coordination : concept, need, types, techniques, and approaches of effective coordination
Communication : concept, communication process and barrier to effective
Communication, techniques for improving communication
Health manpower recruitment and development
Organizational structure of Federal, provincial health related ministry
Governance : Good governance system in Health Sector
Health system, WHO Six Building blocks
Sudurpashchim Province Civil Service Act and Regulation
Procurement Act, 2063 & Sudurpashchim Pradesh Procurement Regulation, 2078
Sudurpashchim Pradesh Good Governance Act, 2075
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s — (@) : 50 Marks
(General Health Issues)

The Constitution of Nepal (health and welfare issues)
National and Provincial Health Policy and Public Health Act

Health Sector in current 5 year Sudurpashchim provincial plan

Health Services Act 2053, Health Service Regulation, 2055

International Health Agencies: multilateral, bilateral, NGOs/INGOs working in
Sudurpashchim province

Health related Professional Council and related regulations

Medical ethics in general and its application

Indigenous and traditional faith healing and health mal-practices in context of
Sudurpashchim Province

Supervision, types and its usage in health sector

Monitoring and evaluation system in health sector

Health Management Information System

Social Health insurance, health care financing and concept of co-payment

Importance of water, sanitation and hygiene in public health

Disaster and emergency management in health sector, HOPE

Effect of environment in public health: air pollution, water pollution, soil and noise
pollution

FCHVs involvement in health service delivery

Community involvement in health service delivery

Counseling: - concept, type, importance and its application in health service delivery

Cross cutting issues: - GESI, Climate change, health in all policy

QQQ

Page 3 of 5



9T A TeR TS ATANT
e e
Tt AT BET T e ST AT SFARATT TR BT, TS UHE, T ATIAS ITAHE, ot ag o
T YT USeh! TAT, = T8 T AT ATaaiiarcenes Giereh! UTgashy

fgdf=r U= : Technical Subject
. SsIuT

D

1.1, UfcreTfées e qom aftiier wreaes, srigeht oTeas |
1.2, OTCTT 3UCToY TSI Ieweh! HLaTul, Hohet, Jala foifel T TaTaviie Sraershl 3TEe |
1.3, SISt afeem T el faft, Henfard seaent ST stafienT ST |
1.4, FoTEEeh! ST UaY HETfeh SR Uay HITeh! STEa |
1.5, S=IeTd See%h! T, 10T &4, forTeh SvTel Tare Tl SvTareh! STeare |
1.6, TTarE forewent Sver farfer SrRIRT qosrsirar Tare #ismeht STee |
1.7.  Tevgeesh! fememTcne STeeh! ST |
. T, 9 SHeuAT

2.1. TERIREH 3iqeTE, HERE,TH, ST, 9Td, ST, T, S, T 3ufor, SATfeenT 1vem, HRor, SR, #i Ta,
T JTERT STEA |
2.2, AWfse sedeE st v, T, i, Wi, st afterR qu S, AT st ST fafien st |
2.3, rfer oo, Ftwfer Faioreer grewel St I, SWRT SH1SaT 1Sy U A TRt forsrTeren
I
2.4, YT USRUT T 3TSH, 3T, STRTeRT Titen drereft 3Teer |
2.5. snuferewent TV HYT WHO, Good Manufacturing Practice (GMP), W QUALITY CONTROL
HUQUE Hral-eft 3TEH |
.t wa et o
3.1, T 3cafer s, SeoRaT shie, e o, 31 o e T Uae Y oiefurshl STeRm |
3.2. Tafow, wefay, stefae, swiferer Aeft wherent steam |
3.3, Tigme wifam way sttt ufaedt way a@e qecsht s1eae T |
3.4, HHAU S (SATO[EER! ST STERI |
. TEEIEd

4.1, WISH, T2, HTER foRINMEH, HTER NoEw, 9= Wifdeha, Fiad WISk Taw SER i ST
ST |
4.2. W, ST, AT, AT, SATATERONE TTE Hrale ST |
4.3, Torrert, wetedt, swqeat, foRm, A0, €, SR R, AT TRt e |
TG T
5.1, 3TE T UaH SRR TG THWTHT Ua Heed sl ST
5.2. TUTER, SATH, T TaH HicH [oT¥eh! 0T AT TaH fafehedTenl 3TEaa |
5.3. Torw, Suferent o, wied, s e o Fforcamh! STe= |
5.4, w1 wiveroreRT ferfey e Sreferd U sheEh e |
. a1 FarfereaT
6.1. e, fafrca wefaer sused (fora shier) Tvareft sreaem |
6.2. HeTfes T e, qeied, 9, STae Ty Feferean saeree Susa qed qeae] suereel Sra-t 37ee |

6.3. THTEH, STfoTeRoT, Afieht Ffoream aremelt a1 |
6.4. ATV HTEATEER M T TafehcdT ST Trare ST |
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6.5. derehH T o S, ST HH TS TSI AR TERI |
6.6. UeIRH WTET UG STETET SATHT QT Uelehy T FRTf-ed SUsHH Tae] I el STeae |
6.7. T G Toror=TcHeh STEITHR! STEIH |

7. AT
7.1, T T SEANT G I, S U TEeh! ST STE |
7.2. SR, 3T, TS, 3Telg, A, W= ATiean! e qem fafereament stemm |
7.3, &3-fopor, Wit SushA quT A eRtuTehT 318 |

7.4, TgId W e e ferfereament steem |

7.5. SR, SHH, ToH TaH SIcilehT hishl ST 3L |

7.6. QYA EieaTeh! foreemTenss ST 3Te |
8. VITETTER a

8.1. IR qwfohl UfTeTiéeh BV{HeRT foreraTeHe: STeaeh STee |

8.2. 3tA A q, =, Ul T ATHNT TMTeweh! fHET T IR Tgfcieh! SILAT 3TEI |

8.3. e ST TNTERHT ST B 1 YTl WarH = QqUor, e it 3T STt shefetiah ST STEr |
9. ST T (HIHRH T=)

9.1. IR Jfg T forshTeehT SHHT TR |

9.2.  STCRNT qie forfreht aTear |

9.3. STCIoRHT G TMTETah! [+aT Taw SU=Teh! SIAT STERI |
9.4. e Y TIH TUTITIIERT STRAT STE |

9.5. SHIYIY Eigdren! faa=MTcHS ST 7T |
10. & gaH Tyl =
10.1. TR, SSTEI, T HETH TS ST THITETHT g T ToH EehT {HeRuTshT ST 3T |

10.2. TR @HITH AEEHT T STHTGE J&X SATME SRt & TiTeesh! (T Ta fafeheamsht st oTeaa |
10.3.  Gufard Taw U5 Ieh Seeh! ST |
10.4.  HIRICA AT TN STZTHRT AR SRAT ST |
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